
































































































































































Payi,t = β0 + β1 × Sizei,t + β2 × Levi,t + β3 ×ROAi,t + β4 × In tan gi,t + β5 ×Re gioni,t
































































Pr( )FeCEOi,t /FeCFOi,t = 1 = β0 + β1 ×O th erCEOi,t /O th erCFOi,t + β2 × Sizei,t + β3 × Levi,t +
β4 ×ROAi,t + β5 ×Grow thi,t + β6 ×PPEi,t +∑Year + εi,t （6）
第二阶段：









TAi,t = β0 + β1 ×FeCEOi,t + β2 ×FeCEOi,t ×Moderi,t + β3 ×FeCFOi,t + β4 ×FeCFOi,t ×Moderi,t
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The Effects of Female Executives on Corporate Tax Aggressiveness
Zeng Aimin1 Wei Zhihua2 Li Xianqi3
Abstract: Tax aggressive behavior is a common behavior of enterprises, which has been the focus of academic and
practical circles. This paper examines the impact of female executives on corporate tax aggressiveness in different gov-
ernance environments from the perspective of gender heterogeneity. We find that: (1) the relationship between female
CEO and corporate tax aggressive is significantly negative, while it is not significant in female CFO. (2) The influence
of female CEO on corporate tax aggressiveness is more significant, while the external tax enforcement and the internal
control are stronger. (3) Female CEOs who have the incentive in compensation, the degree of tax aggressiveness is rel-
atively lower. This study extends the existing research on the consequences of female executives, provides further evi-
dence for the role of female executives in financial decision making, but also provides reference for enterprise tax man-
agement, executive appointment and internal governance.
Key words: Female Executive; Tax Aggressiveness; Tax Enforcement; Internal Control; Compensation Incentive
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